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Abstract: Socialization is an important aspect that shapes values, attitudes, and 

behavioural orientations of individuals towards work and professional 

responsibility. In modern knowledge economies like Malaysia, the knowledge of 

these influences has become of utmost significance especially in students who 

are about to embark on a career in technology related -industries. The study 

aims to examine the connection between the socialisation patterns and 

development of cognitive and social perceptions of work among the students of 

programming and computer science at the University of Malaya. The research 

design adopted in the study was quantitative descriptive research design in which 

a structured questionnaire was used to gather data on a sample of the 

undergraduate students. The instrument measured the three key patterns of 

socialization, which include authoritarian, permissive, and democratic, and how 

these patterns affect the perception of work among students. The relationships 

between the variables of the study were analysed using descriptive statistics and 

correlation analysis to understand the relationship between the variables. The 

findings indicated that the most common pattern of socialization was the 

democratic or balanced one which was related positively to the positive work 

related- attitudes such as responsibility, independence and initiative. Conversely, 

socialization patterns such as authoritarian and permissive were linked with 

relatively unfavourable attitudes towards work, including the limited confidence 

in decision-making or poor self-discipline. The research has also added to the 

body of sociological literature by providing insights on how the socialization 

process of the family can influence the work-related attitude of the university 

students studying technology-oriented subjects. The findings provide insights 

that can guide universities, families and policymakers in ensuring that they 

inculcate positive work values and professional preparedness in future graduates. 
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Introduction 

Socialization is among the most basic processes whereby individuals learn the values, norms as well as 

the patterns of behaviour required to operate in society (Saras, 2018; Grusec, 2021). From early 

childhood to adulthood, the social expectations become embedded in people as they engage with their 

most important social institutions including family, educational systems, peer groups, and the overall 

culture. All these institutions play a role in building attitudes, perceptions, and behavioural orientations 

of people on different issues in life including work and professional responsibility (Arnett, 1995; Parke 

& Buriel, 2008; Jaiswal, 2025). 

In the context of sociological literature, socialization is not simply considered as a means of imparting 

knowledge; however, This is a complex process in which individuals come to acquire cognitive systems 

that serve to shape their social behaviour and decision making (Karpov, 2016; Myers, 2010).   These 

theories are important in determining how people value work, construct an understanding of what work 

means, and how much they engage in professional practices (Shahr, 2019; Valutis et al., 2012). 

The family as one of the core agents of socialization plays a key role in passing social norms of 

discipline, responsibility, and success (Saputra et al., 2023; Jaiswal, 2025). Young people acquire 

behavioural patterns that shape their behavioural attitudes to education, employment and social life 

through their daily interpersonal interactions with parents and other family members (Loughlin & 

Barling, 2001). The educational institutions play a key role in this process as well, as they help to 

strengthen the work-related values of commitment, perseverance, and cooperation (Khojanazarova, 

2022; White, 2010). 

In modern societies, the phenomenon of rapid economic change and advancements in technology have 

increased the need to understand of the way in which young people form opinions towards work 

(Khatun & Saadat, 2022; Omarova ET AL., 2024) . Malaysia, similar to other emerging economies, is 

rapidly transitioning towards a knowledge-based and technology-intensive economy (Mustapha & 

Abdullah, 2004; Elhini & Mourad, 2022). Such a transformation has contributed to the high demand of 

well skilled graduates particularly in programming and computer science. This has made the study of 

the effectiveness of the workforce-preparation process as primarily influenced by socialization 

processes an important issue to educational institutions and policymakers aiming to enhance workforce 

preparedness (Ramasamy, N., & Rowley, 2013). 
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University students are also an important part of the society since they are the age group who is 

undergoing a transition period between education and career life. Their work perceptions do not only 

affect their career inclinations but also their motivation, productivity and long-term professional interest 

(Sarı, 2018; Tsaousides & Jome, 2008).  

It is on this basis that this study investigates the the relationship between socialization patterns and 

development of the cognitive and social perceptions of work among programming students in the 

University of Malaya. The analysis on the effect of various patterns of family socialization on 

developing perceptions of work among students will aim at contributing insights that can be helpful in 

enhancing positive work values among university students in the Malaysian society. 

Significance of the Study 

This study is significant because of the theoretical and practical contributions to sociological studies in 

the field of socialization and work-related attitudes. 

Theoretically, the research adds to the growing body of literature that investigates the effect of 

socialization processes on the perception of social roles and professional duties by individuals. With 

the interest in the university students, the study points out the continuation of the influence of the early 

family experiences in work-related attitudes to later stages of the educational development. 

Practically, the results can be of help to universities and educational policymakers to identify the social 

variables that shape the professional orientations of the students. The role of universities in equipping 

students with the necessary skills to operate in the modern labour markets is increasingly becoming 

significant in the context of providing academic knowledge. 

Moreover, the research offers an insight that can guide families and educators to appreciate the need to 

ensure socialization practices are balanced to encourage responsibility and independence among the 

youth and develop positive work attitudes. 

Lastly, the research addresses a gap in sociological research on the association between socialization 

tendencies and work perception among technology-related major students in the Malaysian context of 

higher educational institutions. 

Research Problem 

Work is one of the key aspects of social identity and economic involvement. Nevertheless, there are 

significant differences in how individuals value work, their degree of commitment to professional 

duties, and their readiness to work productively (Grusec & Davidov, 2019). 



     Intercontinental Social Science Journal                                                 2026: 3(1), 381-401 
 

 

Page | 384 

 

According to previous studies, these differences are usually developed based on socialization in the 

family and in school settings. The socialization patterns determine the way in which people internalize 

values like discipline, responsibility, independence, and achievement. These values later influence the 

perception of work and the role of the people in the labour market (Sjamsir et al., 2024; Chiu et al., 

2018). 

Although employability and professional preparedness have increasingly become the key factors of 

graduate performance in universities, limited attention has been given to the roles of socialization 

patterns on the perceptions of work by students especially those studying the technology-based 

academic programmes. 

The students of programming and computer science will become one of the main segments of the digital 

workforce in Malaysia. Understanding how their socialization experiences influence their attitudes 

toward work can be valuable for improving education practices and career preparation programs. 

Based on this, it is possible to formulate the main research problem of the given study as follows: How 

do socialisation patterns affect the development of cognitive and social perceptions of work by students 

of the University of Malaya studying programming? 

Research Objectives 

The following objectives are expected to be met in this study: 

To identify the prevailing patterns of socialization among programming students in the University of 

Malaya. 

To examine the relationship between socialization patterns and mental and social image of work among 

university students. 

To examine the hypothesis of variation in perception of work based on the demographic variables that 

are chosen e.g. gender. 

Research Questions 

The questions that the study aims to respond to are as follows: 

1. What are the prevailing trends of socialization among the University of Malaya programming 

students? 

2. What is the impact of socialization patterns on the mental and social perceptions of work among 

the students? 
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Research Hypothesis 

H₀: There is no statistically significant relationship between socialisation patterns and the cognitive and 

social perceptions of work among programming students at the University of Malaya. 

Literature Review 

Previous studies which have investigated the connection between socialization and work-related 

attitudes can broadly be grouped into two strands. The former deals with family and educational 

socialization concerning values, responsibility, and professional orientations of individuals. The second 

one looks at the way institutional and organizational settings shape the perceptions of work, career 

expectations, and professional engagement of people. 

In the family socialization field, several studies have highlighted the role of parenting styles in forming 

the behavioural orientations and attitudes of young people towards responsibility and work. To 

illustrate, as illustrated by Baumrind (1991), the democratic parenting styles will most likely encourage 

independence, responsibility, and self-regulation in the youths, whereas authoritarian parenting will not 

allow young individuals to initiate and be more certain with their decisions. In a similar study, Pinquart 

(2017) concluded that balanced parental support and explicit behavioural expectations have a beneficial 

effect on academic engagement and responsibility of students. 

Besides family factors, it is evident that educational background and institutional conditions are also 

influential factors in formation of work-related attitudes. Organizational and educational sociological 

research proposes that institutional contexts that are supportive to positive professional identities and 

enhanced commitment to work roles are likely to emerge (Eccles and Wigfield, 2002; Mortimer, 2010). 

These factors are especially applicable in the context of higher education where students are moving 

away and out of the academic sphere and into the preparation of their professional career. 

More recent research studies within Asian contexts have also highlighted the importance of structured 

socialization processes in the development of employability as well as professional behaviour. 

Indicatively, Ng et al., (2024) observed that, among Malaysian graduates, employability and 

organizational commitment were greatly enhanced with effective socialisation strategies. Equally, 

Bauer et al., (2007) also found that organizational socialization has a beneficial impact on proactive 

behaviour and innovative performance of employees by improving their confidence and assimilation in 

professional settings. 

Moreover, the current body of research shows an increasing role of digital and social media spaces on 

the process of socialization of youth. It is possible to say that the social media is playing an increasingly 
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important role in influencing the values, aspirations, and the vision of work and professional success in 

students (Twenge and Campbell, 2012). 

Although the research on socialization and the work values has increased, there is a scarcity of empirical 

that have been conducted to determine the way family socialization patterns affect mental and social 

image of work in university students in technology-oriented fields of higher education in Asian 

contexts. This gap is particularly relevant in the fast growing knowledge economies like Malaysia 

where the students of programming and technology are the crucial audience of the future workforce. 

In this regard, the study will aim at discussing the effects of various patterns of family socialization on 

the development of work-related perception among programming students of the University of Malaya. 

Theoretical Framework 

The current study draws on three significant theoretical perspectives to explain how socialisation 

influences individuals’ attitudes towards work. 

Bourdieu’s Theory of Social Capital 

Bourdieu (1986) asserts that people learn about the social structures by having a habitus, which is a 

system of dispositions as influenced by family background and cultural experiences. These dispositions 

shape how people perceive opportunities and how they are inclined towards learning and employment. 

Parsons’ Social Systems Theory 

Parsons (1951) emphasises the importance of social institutions in passing social norms, as well as 

equipping people to play their part in the society. Values like responsibility, discipline, and cooperation 

are some values inherited by individuals through socialization and which help them in their involvement 

in the economic life. 

Social Learning Theory 

According to the Social Learning Theory (1977) of Bandura, behavioural patterns are learned by 

observing and imitating the role models. The values that young people incorporate in their work are 

often based on the expectations and behaviours of the parents and teachers as well as their peers. 

The combination of these theoretical viewpoints describes the way in which the experiences of 

socialization shape the perception people have about work and their professional behaviour. 

Research Gap 

Despite the past studies which have investigated the significance of socialization in the development of 

individual behaviour, there are various gaps in the literature available. 
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To begin with, numerous researches are mostly dedicated to organizational socialization of the 

employees, but not to the formation of perceptions of work in the older age of university students in its 

initial phases. 

Second, the literature on the topic has mainly been carried out in the West context, with little research 

touching on the connection between socialization and work perceptions in students of the Asian higher 

education systems. 

Thirdly, little attention has been given to the students in the technology-related fields including 

programming and computer science even when they are becoming relevant in the knowledge based 

economies. 

This research thus adds to the literature through the investigation of the effect of socialization patterns 

on the work perception of the programming students at the University of Malaya. 

Methodology 

Research Design 

The research design in this study is quantitative descriptive research design with an application of the 

social survey method to examine the relationship between socialization patterns and the development 

of cognitive and social perceptions of work among the university students. The survey strategy suits 

the study as it enables the development of a systematic gathering and examination of data on a specified 

population to determine patterns, associations and tendencies of the variables under study. 

A structured questionnaire was that would help to collect information about the current patterns of 

socialization and how it may affect the perceptions of students towards work. The instrument was aimed 

at measuring three main patterns of socialization such as the authoritarian, permissive and democratic 

and how these patterns help to shape the mental and social perceptions of work among the students. 

The purpose of the research and the voluntary nature of the participation were informed to the 

participants before they received the questionnaire. The respondents were promised that their responses 

would be kept confidential and they would be used to conduct academic research only. 

Population and Sample 

Students in the Programming and Computer Science Department of the University of Malaya, Kuala 

Lumpur, Malaysia, are the population of the study. Programming and computer science students form 

a significant portion of the workforce of the online economy. Their academic preparation and 

professional training are directly related to technological innovation, problem solving and demands of 
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global labour market. As such, it is specifically important to investigate their views on work and how 

social influences influence these views. 

The participants of the target population were selected using a stratified random sampling method to 

make sure that they are properly represented in terms of significant demographic variables. The last 

research sample was comprised of 57 undergraduates. 

The sample consisted of male and female students having different demographic features including the 

age, family size, and academic level. It was diversity that made it possible to understand the connection 

between the patterns of socialization and how students viewed work in a more comprehensive way. 

According to the data, there were more male students, 52.6% of the sample, and female students, 47.4% 

of the sample; therefore, there was a relatively equal representation of genders. 

Demographic Features of the Sample 

Displays the demographic structure of the study participants based on the choice of personal variables. 

Table 1 

 Distribution of the Study Sample According to Demographic Variables 

Variable Category Frequency Percentage 

Gender Male 30 52.6% 
 Female 27 47.4% 
 Total 57 100% 

Age 18–21 years 26 45.6% 
 22–25 years 27 47.4% 
 26 years and above 4 7.0% 
 Total 57 100% 

Family Size Less than 4 members 19 33.3% 
 5–8 members 36 63.2% 
 9 members or more 2 3.5% 
 Total 57 100% 

According to the data in table 1, there were more male students, 52.6% of the sample, and female 

students, 47.4% of the sample; therefore, there was a relatively equal representation of genders. In terms 

of age, most of the respondents fell within the age bracket 22-25 years (47.4), 18-21 years (45.6) and 

the remaining 7.0 were aged 26 years and above. This implies that the majority of the respondents are 

of the normal undergraduate age. In relation to the number of members in the family, most of the 

respondents were in families of between 5 and 8 (63.2), and next to this were small families of less than 

four (33.3). The sample had little representation of larger families. All in all, the demographic data of 

the sample are rather balanced in terms of gender and age groups, which gives an adequate background 

to examine the study variables. 
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Research Instrument 

In order to collect the required data on this study, a structured questionnaire was used, which was 

developed specifically to investigate the nature and effect of socialization patterns on the mental and 

social image of work in university students.  

The questionnaire had two major parts. Section One: Demographic Information The first section of the 

questionnaire consisted of demographic information. The area was the basic demographic data of 

participants which included: Gender and Age and Family size. These variables were employed in order 

to describe the sample features and to investigate any possible variance in the responses of the various 

demographic groups. 

Section Two: This section was structured under two major dimensions. The former dimension was the 

patterns of socialization which had three parenting styles Authoritarian socialization, Permissive 

socialization and Democratic (balanced) socialization. The individual styles were assessed by a series 

of statements that indicated family interactions, decision making patterns and parental guidance. 

The second dimension was the effect of socialization patterns on the mental and social image of work 

which consisted of items pertaining to: responsibility towards work, initiative and independence, 

commitment to work and self-discipline and time management. The respondents were told to express 

the degree of their agreements with each statement. 

Validity of the Instrument 

To achieve the content validity of the questionnaire, a panel of academic scholars who specialised in 

the subject of sociology and social psychology reviewed the instrument. The reviewers assessed the 

clarity, relevance and suitability of the items contained in the questionnaire with regard to the study 

aims. Some changes were also made in accordance with the feedback obtained to enhance the phrasing 

of the wording of some statements and to make sure that the items captured the intended constructs. 

Instrument Reliability. 

Cronbach’s Alpha coefficient to determine the internal consistency was used to determine the reliability 

of the questionnaire. 

 

 

 

 

Table 2 

Internal Consistency Reliability of the Questionnaire 
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Dimension Number of Items Cronbach’s Alpha 

Overall Instrument 30 0.983 

The table 2 results show that the reliability coefficient (α = 0.983) is very high and surpasses the normal 

accepted value of 0.70 in a social science research. It implies that the questionnaire has a high degree 

of internal consistency and can be analysed using data. 

Measurement Scale 

The responses of the participants to a statement of the questionnaire were measured using a five-point 

Likert scale. The scale was on a scale of 1(strongly disagree) to 5(strongly agree). 

Table 3 

Likert Scale Classification 

Response Level Numerical Range 

Low 1.00 – 2.33 

Moderate 2.34 – 3.67 

High 3.68 – 5.00 

Such classification interpreted the mean scores that were gained through the answers of the participants. 

Statistical Analysis 

The data collected was analysed by using several statistical methods. Frequencies and percentages were 

employed to describe the demographic characteristics of the participants, to begin with. 

Second, the mean and standard deviations were computed, in order to find out the degree of agreement 

with each questionnaire item and the type of patterns of socialization that prevail among students. 

Third, the reliability of the questionnaire was tested with the help of Cronbach’s Alpha. Lastly, Pearson 

correlation test and descriptive comparisons were used to investigate the relationships between work 

mental and social image and socialization patterns among students. 

Results 

The section provides the statistical results of the research based on the research questions and 

hypothesis. The dominating socialization patterns among students were revealed by descriptive 

statistics, means, and standard deviations, which allowed to investigate their impact on mental and 

social image of work. 

Findings to the First Research Question. 

What are the current trends of socialization among the programming and computer science learners in 

the University of Malaya? 

In order to provide the answer to this question, the means and standard deviations of the three patterns 

of socialization authoritarian, permissive and democratic were calculated. 
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Table 4 

Means and Standard Deviations for the Authoritarian Socialization Pattern 

Item Mean 
Standard 

Deviation 

I am strongly criticized when I violate family rules or fail to meet expectations. 4.21 0.959 

My family tells me what to do without discussion or explanation. 4.16 0.996 

I sometimes feel unable to express my opinion within the family. 4.09 0.969 

I am required to follow strict rules without personal freedom. 4.02 1.077 

Important decisions in my academic or personal life are made without my 

participation. 
4.00 1.150 

Overall Mean 4.09 0.968 

According to the findings in Table 4, it is possible to conclude that the authoritarian socialization pattern 

was observed at a high level among the participants with the total mean score of 4.09. It implies that a 

good number of students had family settings which were authoritative and with minimal involvement 

in decision-making. The highest mean was distinguished in respect of the item that denoted strong 

criticism when family rules are broken (M = 4.21), then the item that expressed that families make 

decisions without discussing (M = 4.16). These results indicate that the impact of authoritarian family 

practices is still likely to affect early socialization experiences of students, which may affect their 

attitudes to the authority and responsibility. 

Table 5 

Means and Standard Deviations for the Permissive Socialization Pattern 

Item Mean Standard Deviation 

I am given complete freedom to make personal decisions. 4.21 0.901 

I can change rules or decisions easily without consequences. 4.19 0.895 

My family allows me to do what I want without clear limits. 4.18 0.984 

The responsibilities expected of me are limited or unclear. 4.02 1.110 

I am rarely guided when I make mistakes. 4.00 1.069 

Overall Mean 4.12 0.968 

Table 5 shows that the level of permissive socialization pattern was also high, and the mean score was 

4.12. This indicates that a number of students felt that their family backgrounds were facilitative and 

provided a lot of freedom and autonomy and with minimal supervision. The greatest average score was 

achieved in the item that referred to the total freedom in making personal decisions (M= 4.21). Such 

results can be indicative of family patterns which emphasize individual autonomy but also could mean 

less behavioural control and direction to students. 

Table 6 

Means and Standard Deviations for the Democratic Socialization Pattern 
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Item Mean 
Standard 

Deviation 

I feel capable of taking responsibility and showing initiative in my academic and 

personal life. 
4.39 0.648 

My family encourages cooperation while respecting my personal freedom. 4.37 0.645 

My family encourages me to express my opinion and participate in decision-

making. 
4.30 0.731 

Support and guidance are provided when I make mistakes. 4.30 0.731 

Family rules are explained clearly with their reasons. 4.26 0.695 

Overall Mean 4.32 0.968 

Table 6 indicates that the democratic socialization pattern is the one that registered the largest mean out 

of the three patterns with an average mean score of 4.32. It means that the most common among the 

participants is the democratic or balanced parenting style. The maximum mean score was made in the 

item that was linked to the requirement to be able to take responsibility and initiative (M = 4.39). These 

results indicate that a good number of students were brought up in families where there was a form of 

dialogue, support, and joint decision making. All in all, the findings show that the exposure to various 

patterns of socialization was reported to have happened to the students but the democratic pattern looks 

to be the most dominant.  

Results Related to the Second Research Question 

How do socialization patterns affect mental and social image of work among the programming students 

of University of Malaya? 

In order to address this, means and standard deviations were computed to investigate the effects of 

every socialization pattern on the perceptions of work among students. 

Table 7 

Impact of the Authoritarian Pattern on Work Perceptions 

Item Mean Standard Deviation 

My approach to work is influenced by strict family directives. 4.26 0.791 

My thinking about work tends toward strict rule-following. 4.23 0.866 

I feel pressure when tasks require independent decision-making. 4.18 0.947 

I feel less able to take initiative due to family restrictions. 4.12 0.965 

I sometimes avoid responsibility for fear of criticism. 4.12 0.996 

Overall Mean 4.18 0.941 

The results show that there is a significant impact of authoritarian socialization on the perception of 

students towards work (M = 4.18). Students who are brought up in a more restrictive family setting 

have been found to be more rule adherents, though may lack in independent decision making and 

initiative. 
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Table 8 

Impact of the Permissive Pattern on Work Perceptions 

Item Mean Standard Deviation 

I sometimes lack seriousness in dealing with academic tasks. 4.12 0.908 

I find it difficult to manage my time effectively. 4.09 0.950 

I sometimes make hasty decisions. 4.07 0.979 

I lack self-discipline in study or work. 4.00 1.052 

I deal with responsibilities in an unorganized manner. 3.95 1.109 

Overall Mean 4.04 0.941 

The findings show that allowing socialization can adversely affect work attitudes both with regard to 

discipline, time management and responsibility. 

Table 9 

Impact of the Democratic Pattern on Work Perceptions 

Item Mean Standard Deviation 

My balanced upbringing helps me take responsibility. 4.32 0.686 

I can make academic and work decisions confidently. 4.32 0.711 

My family support strengthened my work values. 4.30 0.755 

I can organize my time effectively. 4.28 0.796 

Family encouragement motivates creativity and initiative. 4.25 0.763 

Overall Mean 4.29 0.941 

The results show that democratic socialization positively affects perceptions of students towards work 

in the strongest way (M = 4.29). Students who are brought up in supportive families are able to become 

more responsible, independent and committed to work. 

Results Related to the Study Hypothesis 

The hypothesis was as follows: no statistically significant differences in the impact of the patterns of 

socialization on the work perceptions based on the gender. 

Table 10 

To test this hypothesis, an Independent Samples T-Test was conducted 

Pattern Gender N Mean Std. Deviation 

Authoritarian Male 30 4.17 0.625 
 Female 27 4.01 1.190 

Permissive Male 30 4.21 0.676 
 Female 27 4.01 1.120 

Democratic Male 30 4.31 0.631 
 Female 27 4.34 0.676 

Findings indicate that these gender disparities between male and female learners are quite low in all 

socialization patterns. The average scores are quite similar indicating that gender does not play a major 



     Intercontinental Social Science Journal                                                 2026: 3(1), 381-401 
 

 

Page | 394 

role in determining the correlation between patterns of socialization and work perceptions among the 

respondents. 

Discussions 

This study was conducted with a view of investigating how the socialization patterns relate to the 

establishment of the mental and social image of work by the programming and computer science 

students, at the University of Malaya. Findings made are significant as they help to explain the role of 

family socialization practices in developing student attitudes towards work, responsibility and 

professional involvement. 

Discussion of the First Research Question 

The findings showed that the three patterns of socialization such as authoritarian, permissive, and 

democratic were found among the participants in a relatively high level. Nevertheless, the democratic 

or the balanced pattern turned out to be the most prevalent socialization among the students. This 

observation implies that a significant segment of students have been brought up in families that are 

marked by discourse, encouragement and mutual decision making. 

The modern social and educational changes that have been observed in modern societies such as 

Malaysia including the presence of democratic socialization may be linked to the above pattern. The 

growing awareness of contemporary educational practices on the part of parents and the growing stress 

on student autonomy and critical thinking could have motivated families to switch to more participatory 

parenting styles. Students are frequently on the one hand guided to voice their views in such 

environments, accept responsibility of what they do and become confident in their decision making 

skills. 

These results go in line with the sociological theories that focus on the significance of balanced 

socialization in the development of individual behaviour. Based on the theory of social systems, Parsons 

argues that socialization is a process by which social norms and expectations are internalized by 

individuals, and they use these mechanisms to regulate their involvement in a society. Democratic 

family set up can thus help in bringing socially responsible individuals who would be more equipped 

to take up professional jobs. 

Meanwhile, authoritarian and permissive socialization pattern scores are moderately high, which 

indicates that the practice of family socialization is, in most cases, complicated and many-sided. 

Parenting strategies can be combined in students depending on the family structure, cultural 
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requirements, and parental personal attitudes. Such diversity is a feature of dynamism of the process of 

socialization, and it also demonstrates family diversity in the case of university students. 

The Second Research Question Discussion 

The findings also indicated that patterns of socialization play an important role in the mental and social 

image of work among the students of the university. The democratic socialization style out of the three 

patterns analysed was the one that had the best positive impact on the attitude of students towards work. 

Students indicating that they had experienced democratic families were more anticipated to have 

positive attitudes towards work, such as responsibility, independence, initiative and confidence in 

decision-making. Such results give a reason to believe that the presence of positive and equal relations 

in the family can lead to the cultivation of positive working values that are critical towards academic 

and professional achievements. 

This finding supports the idea of Bourdieu on habitus where it is argued that individuals incorporate 

behavioural dispositions by the time they reach early social life. Students who have been brought up in 

an environment that promotes communication, responsibility and cooperation are likely to be able to 

form positive views towards work and professional involvement. 

Conversely, authoritarian socialization seemed to affect work perceptions to the contrary. Regardless 

of the benefits of strict family environment, which encourages discipline and rule-following behaviour, 

it also restricts creativity and autonomy of the students. Excessive parental control can lead to it as 

students learn to be too dependent on the external authority to make their own decisions, and thus, they 

fail to act independently in both school and work life. 

On the same note, the permissive socialization was linked to low work related- attitudes, specifically 

in self-discipline, time management and responsibility. This can be attributed to absence of specific 

behavioural norms in lenient family set ups. Although these environments can offer a great level of 

freedom, they can also decrease the chances of students to form organized habits and sense of 

responsibility. 

Combined, these results indicate that a balanced family socialization is extremely important in positive 

work attitude development among students of universities. In more constructive disciplines like 

programming and computer science, where problem-solving, creativity, and independence of thought 

are crucial, students that learn to be highly self-regulated and responsible will have a better chance to 

succeed not only in school but also in their jobs. 

Discussion on the Study Hypothesis 
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The differentiation of the male and female gender showed that no significant differences existed 

between the male and female students in regards to how socialization patterns affected their views 

regarding work. Mean scores of both groups were rather similar in all socialization patterns, which 

means that gender did not have such an issue influence in determining the connection between family 

upbringing and work attitudes in this sample. 

The reason could be that the students in university who are taking the related courses in technology 

tend to have similar experiences in their studies and their career goals, irrespective of gender. 

Professional culture can be developed in a common ground in support of programming and computer 

science education, focusing on competence, problem-solving, and technical proficiency, as opposed to 

gender differences. 

Moreover, modern education is becoming more and more open in allowing both male and female 

students to have equal opportunity, especially in the institutions of higher education. Consequently, 

both groups can adopt common values in terms of responsibility, academic performance, and 

professional involvement. 

On the whole, the results indicate that the socialization patterns have the same effect on the perceptions 

of work among both male and female students, which proves the validity of the family upbringing as 

the primary factor defining the work-related attitudes. 

Conclusion 

This paper analysed the interdependence of the socialisation patterns and creation of the mental and 

social image of work among programming and computer science students at University of Malaya. The 

results indicate the great role that family socialization has in determining the values, attitudes and 

behavioural orientations of students with regard to work and professional responsibility. 

The findings showed that democratic or balanced socialization was the most beneficial pattern among 

the respondents and had a close relationship with positive perceptions of work. Students with reported 

positive family conditions described as dialogue and involvement in decision-making processes and 

positive guidance showed responsibility, independence and initiative in their academic and professional 

undertakings. 

Conversely, the authoritarian and permissive socialization patterns were also observed to impact the 

work perceptions differently. Authoritarian socialization seemed to promote strict compliance with 

regulations but might as well inhibit innovativeness and freedom of choice. On the other end, 
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permissive socialization was linked to less self-discipline and low responsibility commitment towards 

work and study. 

These results stress the idea that balanced family environments that involve both guidance and 

autonomy seem to be the most effective in developing the constructive work values in university 

students. These socialization practices contribute to the acquisition of significant skills like being 

responsible, self-regulating, and initiative which is especially significant to students who are about to 

join highly competitive and technology-focused labour markets. 

In general, the research can add to the knowledge on the role of family socialization in shaping the 

perception of work among students in the framework of higher education. Through the emphasis of the 

need to have balanced parenting styles, the study has brought about information that can be used by the 

families and learning institutions to ensure that the youths grow up to have positive work related- 

attitudes. 

Limitations of the Study 

In spite of the useful insights given by this study, there are a number of limitations that should be noted. 

To begin with, the research was carried out using a relatively small sample which comprised of the 

students of programming and computer science at the University of Malaya. Thus, it is possible that the 

results are not applicable to all students of the university in Malaysia or to the students of other academic 

fields. 

Second, self-reported data that was gathered by a questionnaire was used in the study. The responses 

of the participants could have been affected by the social desirability bias, individual interpretation of 

the questions or the preference to deliver the socially acceptable opinion about the family upbringing 

and the work attitudes. 

Third, the research design was founded on the descriptive approach, which does not allow forming 

causal connections between the patterns of socialization and the perceptions of work. In a study, future 

research can be improved by adopting longitudinal or experimental research design to gain a better 

insight into the causal processes behind these relationships. 

Lastly, the processes of socialization are complicated and dependent on several factors that are not 

related to upbringing in the family, but educational institutions, peer groups, media influences, and even 

general cultural settings. These aspects were not completely analysed in the given work. 

Recommendations 

With regards to the results of the research, it is possible to make several recommendations. 
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To start with, families must be urged to enjoy democratic and balanced parenting styles that will support 

responsibility, independence, and open communication between the youths. These strategies seem to 

have a positive effect on the students in terms of their work and professional responsibility. 

Second, universities are supposed to prepare programs that enhance the personal and professional 

growth of students by training them on the aspects of making decisions, managing time and 

responsibility both in academics and work related settings. 

Third, schools must work with families to establish positive motivational environments that will 

promote initiative, creativity, and confidence in students, especially those who work in areas that pertain 

to the use of technology and innovation. 

Fourth, parental awareness and seminars could assist in promoting contemporary socialization styles 

that balance parenting and autonomy in the rearing of young adults. 

Lastly, the study should in the future discover the connection between the patterns of socialization and 

other valuable variables like academic success, employability competencies and career orientation. 

Comparison of studies in various universities, academic fields and cultural background could also offer 

more insight on how socialization can lead to the work related- attitudes among the youth. 
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